BOARD OF TRUSTEES
THE CITY UNIVERSITY OF NEW YORK
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REVISED
CALENDAR

FEBRUARY 26, 2007

NO. 1. CHANCELLOR'’S UNIVERSITY REPORT: RESOLVED, That the Chancellor's University Report for
February 26, 2007 (including Addendum and Errata Items) be approved:

EXPLANATION: The Chancellor's University Report consists of standard resolutions and actions of a non-policy
nature which require approval by the Board of Trustees.

NO. 2. APPROVAL OF MINUTES: RESOLVED, That the minutes of the regular Board meetings and
Executive Session of January 29, 2007 be approved.

NO. 3. COMMITTEE ON ACADEMIC POLICY, PROGRAM, AND RESEARCH: RESOLVED, That the
following items be approved:

A. GRADUATE SCHOOL AND UNIVERSITY CENTER — PROGRAM LEADING TO THE DOCTOR OF PUBLIC
HEALTH (DPH):

RESOLVED, That the program in Public Health leading to the Doctoral degree to be offered by the Graduate School
and University Center, be approved, March 2007, subject to financial ability.

EXPLANATION: Currently, Brooklyn, Hunter and Lehman Colleges offer programs in Public Health leading to the
Master's in Public Health degree and other closely related disciplines. In 2002, with the support of a CUNY
Workforce Development Award, faculty from these campuses and the Graduate School convened a group of
representatives from government agencies, large voluntary health organizations and research institutions, to elicit
their views on workforce needs in public health. The participants who attended the meeting emphasized the difficulty
of finding suitable candidates to fill senior level positions in public health, particularly urban public health, who have a
deep understanding of complex health problems and a capacity to go beyond their specific (often narrow) expertise,
and who can apply a variety of methodologies to a problem at hand.

In response, the faculty has developed a doctoral program to prepare graduates to fulfill a variety of needs at various
levels in the public health sector. The proposed program is designed to meet the needs of public health professionals
and researchers who have earned a Master of Public Health or related degree, have at least three years of public
health related work experience, and who are interested in obtaining advanced education and skills that will enable
them to become future leaders in public health.

Graduates of the proposed program are expected to meet the need for interdisciplinary public health researchers and
practitioners who can work across levels of analysis, disciplines and social sectors (e.g., health, education,
environment, criminal justice, etc.). Students will have the opportunity to specialize in one of four areas: Community,
Society, and Health; Epidemiology; Occupational and Environmental Health; or Health Policy and Management. All
graduates will be prepared to serve as a resource for New York City and other urban areas on urban health issues.



B. THE CITY UNIVERSITY OF NEW YORK — AFFILIATION AGREEMENTS FOR STUDENT FIELD WORK AND
CLINICAL EXPERIENCE:

RESOLVED, That the Board of Trustees of The City University of New York hereby authorize the General Counsel to
execute affiliation agreements, subject to review by the Executive Vice Chancellor and University Provost, on behalf
of each and every one of the colleges of The City University of New York with hospitals and agencies providing field
work and/or clinical experience to students at these colleges. Neither party to any of those agreements shall be
obligated to pay any monetary consideration to the other. The agreements shall be subject to approval as to form by
the University Office of General Counsel.

EXPLANATION: Students at CUNY colleges often participate in field work or clinical programs with hospitals or other
agencies in order to fulfill the requirements of their study programs. Those student placements are governed by
affiliation agreements between the colleges and hospitals or other agencies.

In the past, the Board has approved specific resolutions, set forth in the Chancellor's Report, authorizing the General
Counsel to execute specific affiliation agreements on behalf of individual colleges. This has been a burdensome and
time-consuming process which has, on occasion, resulted in the loss of placement opportunities, to the detriment of
our students. The intent of this resolution is to accord the General Counsel the general authority to review, approve,
and execute such affiliation agreements on behalf of the colleges and thereby obviate the need for the General
Counsel to request a separate authorization from the Board with respect to each affiliation agreement. Granting the
General Counsel this authority will facilitate and expedite approval of these affiliation agreements, benefiting the
colleges, the affiliated hospitals and agencies, and the students participating in these programs.

NO. 4. COMMITTEE ON FACILITIES PLANNING, AND MANAGEMENT: RESOLVED, That the following
items be approved:

A. LAGUARDIA COMMUNITY COLLEGE — RENOVATION AND BUILDING INFRASTRUCTURE DESIGN:

RESOLVED, That the Board of Trustees of The City University of New York approve the selection of the firm of
Mitchell Giurgola Architects to provide professional services as required for the design of the Renovation and Building
Infrastructure at LaGuardia Community College; and be it further

RESOLVED, That the City University Construction Fund is requested to authorize the Dormitory Authority of the State
of New York to enter into a contract with the selected consultant for such services.

EXPLANATION: LaGuardia Community College will require the services of Mitchell Giurgola Architects to develop a
Pre-Schematic design of the entire 893,000 gross square feet for the Center 3 Building, including infrastructure, and
design the eighth floor of the Center 3 Building for the Academic Computer Information Systems Department and
associated offices based upon phase | of the Draft Master Plan by Helpern Architects.

The proposed firm was selected in accordance with law.

B. HUNTER COLLEGE — MAIN CAMPUS TELEPHONE SWITCH UPGRADE:

RESOLVED, That the Board of Trustees of The City University of New York accept the design of the main campus
telephone switch at Hunter College, as prepared by P B Power Inc., with a construction budget of $2,197,000. The
consultant was selected from the DASNY Requirements Contract list; and be it further

RESOLVED, That the City University Construction Fund is requested to authorize the Dormitory Authority of the State
of New York to complete the contract documents, to bid and award contracts and to supervise the construction of this

project.

EXPLANATION: Hunter College is in need of an upgrade of its main campus telephone switch.



C. CITY COLLEGE — DOMINICAN STUDIES INSTITUTE ARCHIVES AND LIBRARY:

RESOLVED, That the Board of Trustees of The City University of New York authorize the General Counsel to
execute a construction contract on behalf of The City College of New York to build the Dominican Studies Institute
Archives and Library. The contract shall be awarded to the lowest responsive and responsible bidder after pubic
advertisement and sealed bidding pursuant to law and University regulations. The contract cost shall be chargeable
to the City Capital Budget, Project No. CC008-005 for an amount not to exceed $1,107,400. The contract shall be
subject to approval as to form by the University Office of General Counsel.

EXPLANATION: The City College of New York will build the Dominican Studies Institute Archives and Library.

The Board approved the selection of the design firm of Sen Architects LLP by resolution dated June 27, 2005, Cal.
No. 7.E.

D. QUEENSBOROUGH COMMUNITY COLLEGE - RESTORATION OF THE MEDICAL ARTS BUILDING
FACADES:

RESOLVED, That the Board of Trustees of The City University of New York accept the design of the Restoration of
the Medical Arts Building Facades at Queensborough Community College, as prepared by Superstructures
Engineers and Architects, with a construction budget of $420,000; and be it further

RESOLVED, That the City University Construction Fund is requested to authorize the Dormitory Authority of the State
of New York to execute a contract for professional services with Superstructures Engineers and Architects for an
amount not to exceed $70,000 to complete the contract documents, to bid and award construction contracts, and to
supervise the construction of this project.

EXPLANATION: Queensborough Community College will repair all four facades of the Medical Arts Building,
pursuant to New York City Department of Buildings public safety requirements.

E. THE CITY UNIVERSITY OF NEW YORK (CUNYWIDE) — NYPA CUSTOMER INSTALLATION COMMITMENT
FOR SENIOR COLLEGE ENERGY MONITORING WEBSITE AND DATABASE:

WHEREAS, Pursuant to the second Energy Efficiency — Clean Energy Technology Program (‘ENCORE”) Agreement
dated August 21, 2006 among the New York Power Authority (“NYPA”), The City Of New York (“City”), the Board of
Education of the City School District of the City of New York (“BOE”), The City University of New York (“CUNY”), and
the New York City Health and Hospitals Corporation (“HHC”), NYPA agreed to finance the cost of and provide
program management and implementation services for certain energy efficiency programs for the City, CUNY, BOE
and HHC; and

WHEREAS, Pursuant to the ENCORE Il Agreement, the sum of $745,000 in earned NYPA energy efficiency
equipment rebates is further available for CUNY college programs; and

WHEREAS, CUNY has identified the current CUNY-Wide energy program need as the installation of a Web-based
Energy Monitoring System for the Senior Colleges (the “Project”); and

WHEREAS, The Project is required for compliance with the advanced metering section of Executive Order 111, and
to support the decentralization of the Heat, Light and Power Energy Lump Sum to the Colleges; and

WHEREAS, The total cost of the Project is estimated at $2.145 million; and
WHEREAS, NYPA will provide design, construction and project management for the Project and will supply a portion

of the Project cost, not to exceed $745,000 (the “NYPA Share”), pursuant to a Customer Installation Commitment
(“CIC”) as authorized by the ENCORE Il Agreement; and



WHEREAS, The Dormitory Authority of the State of New York (“DASNY”) will provide the balance of Project costs
from CUNY bond proceeds in an amount estimated at $1.4 million (the “CUNY Share”); now, therefore be it

RESOLVED, That the Board of Trustees of The City University of New York accept the Statement of Work, as
prepared by NYPA/DMJM+Harris for the installation of a Web-based Energy Monitoring System for the Senior
Colleges at an estimated cost of $1,400,000; and be it further

RESOLVED, That the City University Construction Fund be requested to authorize the Dormitory Authority of the
State of New York to reimburse CUNY for payments to the New York Power Authority to complete the contract
documents, to bid and award contracts and to supervise the installation of this project.

EXPLANATION: This Project will provide energy consumption and cost data on a real time basis to enable the City
University and the CUNY Senior Colleges to successfully monitor and control energy costs, decentralize the Heat,
Light and Power Energy Lump Sum Budget and to meet the advanced metering requirements of Executive Order
111.

NO. 5. COMMITTEE ON FACULTY, STAFF, AND ADMINISTRATION: RESOLVED, That the following
items be approved:

A. CITY COLLEGE — ESTABLISHMENT OF THE ARTHUR ZITRIN PROFESSORSHIP IN BIOETHICS:

RESOLVED, That the Board of Trustees of The City University of New York approve the establishment of the Arthur
Zitrin Professorship in Bioethics at The City College of New York.

EXPLANATION: Arthur Zitrin (Class of 1938 at City College) has made a gift of $1 million payable to the City College
21°% Century Foundation. His first gift of $500,000 was received in December 2006, and his second gift of $500,000
was received in January 2007.

The Arthur Zitrin Professorship in Bioethics will be an interdisciplinary professorship that will study bioethics from
multiple perspectives, including those of biomedical education, engineering, philosophy, and science. The funds
donated by Dr. Zitrin are intended to help attract a leading national scholar in bioethics to The City College of New
York, who will help coordinate research and education and build a program in the field.

Arthur Zitrin, M.D., is Professor Emeritus of Psychiatry and a former Associate Dean of the New York University
School of Medicine. He was Director of Psychiatry at Bellevue Hospital for fifteen years. A student and teacher of
bioethics, Dr. Zitrin was a co-founder of the NYU Committee on Medical Ethics and its chairperson for thirty years. In
2000 he established the Arthur Zitrin Peer Tutor Scholar Program at The City College of New York, which provides
financial support for students participating in the national Student Support Services program.

B. CITY COLLEGE — NAMING OF THE SPIELMAN SOCIAL SCIENCE RESEARCH CENTER:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the Spielman
Social Science Research Center at The City College of New York.

EXPLANATION: Harold Spielman is a 1950 graduate of The City College of New York in social science. A supporter
of CCNY for many years, he has pledged $300,000 to the City College 21 Century Foundation to establish the
Spielman Social Science Research Center at the College. The Center aims to promote interdisciplinary collaboration
among students in the social sciences and to provide a dedicated space for social science research training and for
the conduct of mentored student research.

A space in the North Academic Center will house this project, with funding used to provide financial support for
equipment, room refurbishing, student research assistantships, and staffing.

Mr. Spielman is currently the CEO of MSW Research, Inc., a company that specializes in social science research.



C. CITY COLLEGE - NAMING OF ROOMS 6/308 AND 6/309 OF THE NORTH ACADEMIC CENTER, THE
DORIS LIPPMAN WRITERS' ROOM:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of The Doris
Lippman Writers’ Room at The City College of New York.

EXPLANATION: William Lippman is a 1947 graduate of The City College of New York’s business program and a
long-time supporter of CCNY. His late wife, Doris Lippman, was a CUNY graduate.

After the death of his wife earlier this year, Mr. Lippman made a gift of $175,000 in her memory. This gift will be used
to renovate two small adjacent rooms in the North Academic Center, NAC 6/308 and 6/309, which will be joined
together and named The Doris Lippman Writers’ Room. In addition, the gift will be used to establish an endowment
to support the student literary journal, Promethean, through the Doris Lippman Literary Journal Fund, and to endow a
fund to provide income for the Doris Lippman Prize for Excellence in Writing, for the best piece of fiction produced by
a student in the graduate MFA writing program.

Mr. Lippman previously made a $100,000 gift to establish the William and Doris Lippman Scholarship, which is
intended to assist a gifted student in the graduate MFA Program in Creative Writing.

Mr. Lippman recently joined the Board of the City College 21% Century Foundation and will serve on the Board's
Investment Committee. He is the president of Franklin Advisory Services, based in Fort Lee, New Jersey, and the
president of five of Franklin's funds. From 1960 to 1986, he was president of Pilgrim Group, Inc., a firm that he
founded.

D. CITY COLLEGE — NAMING OF THE LILLIAN AND HAROLD HOFFMAN GAME ROOM AT THE NORTH
ACADEMIC CENTER:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of The Lillian and
Harold Hoffman Game Room at The City College of New York.

EXPLANATION: Harold M. Hoffman (City College Class of 1949) and Lillian J. Hoffman (City College Class of 1951)
pledged a gift in 2005 of $1 million payable to the City College 21% Century Foundation and made their first
installment on that gift, approximately $250,000, in that year. The Board of Trustees has already approved the
naming of The Lillian and Harold Hoffman Student Center and Forum. This resolution seeks approval for the naming
of The Lillian and Harold Hoffman Game Room, which will be located on the main floor of the North Academic Center
of The City College of New York, just opposite the Hoffman Student Center and Forum.

The Hoffmans had previously established a scholarship at The City College of New York at the $100,000 level and
are dedicated supporters of the College. Hal Hoffman was a social science major ant the College, and Lillian
Hoffman graduated from The City College School of Education. She majored in Early Childhood Education and is a
former teacher.

Mr. Hoffman is of counsel in the corporate and commercial practice group of Kronish Lieb Weiner & Hellman LLP,
now Cooley Godward Kronish LLP. Mr. Hoffman has extensive experience in investment banking, corporate
financing, mergers & acquisitions, executive compensation, and accounting and medical partnerships.

E. THE GRADUATE CENTER — NAMING OF THE GRADUATE CENTER GALLERY, THE AMIE AND TONY
JAMES GALLERY:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of The Amie and
Tony James Gallery, located on the 1* floor of The Graduate School and University Center campus located at 365
Fifth Avenue.



EXPLANATION: Ms. Amabel James, Chair of The Graduate Center Foundation Board of Trustees, and her husband,
Mr. Hamilton E. James, President of the Blackstone Group, have pledged $2.5 million as an endowment to the
Graduate Center Foundation, the proceeds of which will enhance the operations of the Gallery of The Graduate
Center, a key element of The Graduate Center and its ongoing public programming.

Ms. James and her husband have been major supporters of The Graduate Center and its Foundation for several
years. Ms. James has been a dedicated and hard-working Chair of the Foundation; her efforts to advance The
Graduate Center’s philanthropic endeavors have been prodigious.

F. THE CITY UNIVERSITY OF NEW YORK — REVISIONS TO THE BOARD OF TRUSTEES' STATEMENT OF
POLICY ON MULTIPLE POSITIONS:

RESOLVED, That the Board of Trustees of The City University of New York approve the Statement of Policy on
Multiple Positions.

EXPLANATION: The Statement of Policy on Multiple Positions contains the following revisions:

e The Preamble is revised to provide more emphasis on the responsibility of faculty to engage in research,
writing and creative work in their disciplines.

e Section 2.b is revised to permit additional overload teaching opportunities. Specifically, under paragraph
2.b.4), tenured faculty who have no reassigned time and tenured faculty with reassigned time for
administrative duties will be eligible for consideration for overload assignments of no more than six
classroom contact hours during the academic year in courses offered during the Winter Session, in courses
offered exclusively on Saturdays or Sundays, or in courses offered as part of on-line degree programs.
These opportunities are in addition to the overload opportunities provided to these faculty members pursuant
to Paragraph 2.b.2) and Paragraph 2.b.3).

e The permissible number of non-teaching hours during the academic year for an urgent, short-term
assignment, as authorized by the President or the Chancellor, is increased from 150 hours per academic
year to 150 hours during a semester.

e The rules governing summer session work are revised so that all summer work will now be limited to a
maximum of three-ninths of the faculty member’s annual salary.

e Technical changes are made in Paragraph 4 (Annual Report).

These revisions will serve to increase the participation of full-time faculty in Weekend courses, in Winter Session
courses, and in on-line degree programs. They also provide the colleges with greater flexibility in scheduling
Summer Programs and in staffing short-term, non-teaching professional projects.

STATEMENT OF POLICY ON MULTIPLE POSITIONS

MULTIPLE POSITIONS

1. PREAMBLE

Each full-time faculty member is obligated to view his/her appointment to a college or university faculty position within
The City University as his/her major professional commitment. This commitment obligates the faculty member in two
ways: he/she is at once a member of the national and international world of learning and a member of The City
University community. Though his/her first responsibility to The City University is that of teaching, he/she recognizes
the obligation to be regularly accessible for conferences with his/her students, to participate in appropriate
extracurricular undertakings and to serve on various college and university committees and as a member of college
and university councils and other assemblies.

The City University of New York is a major research university. A full-time faculty member is expected to create new
knowledge in his/her discipline through scholarly research, writing and creative works. He/she constantly makes all
efforts to improve his/her professional standing through study and thought, and also through activities such as



research, publication, attendance at professional conferences, and the giving of papers and lectures. Such
professional involvements also enhance his/her abilities as a teacher and as a member of The City University
community; they support the value of his/her activities on campus and equip him/her to participate in significant
educational innovations as well as furthering his/her professional stature.

2. MULTIPLE POSITIONS
a. OUTSIDE THE CITY UNIVERSITY

Full-time appointment to a college or university faculty position is a full-time assignment. Faculty members have a
responsibility to observe professional standards of behavior in becoming involved in activities supplemental thereto.
No employment, consultative or other work outside The City University may be engaged in by a faculty member
unless he/she receives prior approval from the P & B of his/her department after full disclosure of his/her total
academic commitment, the proposed outside employment, consultative or other work, and other outside work
theretofore approved. The P & B committee shall not approve any outside employment, consultative or other work
unless such employment or work relates to the professional interests, strengthens the professional competence or
enriches the professional performance and does not interfere with the professional standing of the faculty member.
No employment, consultative or other work, remunerative or otherwise, shall be approved by the P & B Committee or
engaged in if the services of the faculty member to his/her college or the university or his/her ability to meet his/her
commitments to his/her college or the University will be impaired thereby. If the departmental P & B approves such
employment or work, the amount of time which the faculty member may expend thereon shall be determined by the
departmental chairperson after consultation with the faculty member, and subject to the review of the college
president. In no event shall the amount of time to be expended on such outside employment or work be or be
approved for more than an average of one day a week, or its equivalent during the academic year.

b.  WITHIN THE CITY UNIVERSITY — TEACHING

1) Where the best interests of the college or the university make it desirable or necessary to draw upon full-time
personnel in one unit or branch for service in another, requests for such service should originate with the
principal academic or administrative officer of the requesting unit and have the approval of the principal
academic or administrative officer of the other unit. It is the policy of the university and its colleges to achieve
exchanges of services, wherever possible, by budgetary interchange or by the balancing of interchanged
services, with no additional academic load or extra remuneration for the individuals concerned. Variations from
this norm will be allowed only with the special permission of the Chancellor, or the appropriate president.

2) Except as noted below, faculty without any reassigned time will be eligible for consideration for an overload
assignment when such assignment is determined to be in the best interest of the college and to serve a specific
academic need. Permission to take on an overload teaching assignment will only be granted up to a maximum
of one course (up to four classroom contact hours) per semester and not to exceed a total of six classroom
contact hours per academic year in most instances, and in no event to exceed eight classroom contact hours per
academic year.

3) Faculty with reassigned time during the academic year will not normally be eligible for an overload assignment.
In those instances when, for academic reasons, a President approves an overload teaching assignment for
faculty with reassigned time, such assignment cannot exceed one course, typically of three classroom contact
hours, but in no event to exceed four classroom contact hours, per academic year. Faculty with reassigned time
for research are not eligible for an overload assignment.

4) In addition to the overload assignments permitted in paragraph 2.b. 2), a tenured faculty member will be eligible
for consideration for additional overload assignments of no more than six classroom contact hours during the
academic year in courses offered during the Winter Session, in courses offered exclusively on Saturdays or
Sundays, or in courses offered as part of on-line degree programs. Notwithstanding the limitations in Paragraph
2.b.3), tenured faculty with reassigned time for administrative duties are eligible for consideration for these
additional overload assignments under this Paragraph 2.b.4).



5) During the academic year, full-time faculty appointed to participate in the doctoral program are expected not to
engage in additional teaching. As a matter of general policy, faculty whose programs have been reduced to
allow for their participation in the doctoral program are expected to adhere to this rule. Exceptions may be made
only for the most powerful reasons bearing on the professional interests of the college and university. The intent
of preceding and succeeding paragraphs must apply to these exceptional cases.

c. WITHIN THE CITY UNIVERSITY — RESEARCH, CONSULTING, EMPLOYMENT

The City University regards scholarly activity and research as part of the normal activity and responsibility of the
faculty. In fact such activities are part of the basis on which faculty members are evaluated, reappointed or
promoted. The public looks to the University as a source of new information, reinterpretations and advancing
intellectual activities. Also, the University is looked upon as a community of scholars. This carries the implication of
joint scholarly effort and mutual support and availability amongst faculty and students. The faculty is given full-time
annual paid employment to cover all the activities of teaching, research, consulting, curriculum development,
counseling, committee work, etc.

When special funding in support of research is available, it is presumed to make possible, or easier the scholarly
activity that faculty and students wish to or are willing to pursue. Accordingly, it is the policy of the Board of Trustees
that there may not be paid any extra compensation to full-time members of the faculty for work done during the
academic work year. This limitation applies to research, consulting or any other employment with The City University
or any of its associated organizations, regardless of the source of funds. For the particular case of extra teaching, the
policy is expressed in Section 2.b above.

Under the special circumstances of an urgently requested short-term assignment, as expressly authorized by the
Chancellor or the President, the Chancellor or President may authorize specific extra compensation for a faculty
member whose services are so required, to the extent that the short-term assignment represents an overload. This
authorization must define both time and money limitations, and must state that it was not possible to relieve the
faculty member of other duties to an equivalent extent. Such non-teaching overload assignments will be available to
faculty without reassigned time and shall be limited to 150 hours per semester at 60% of the appropriate hourly rate.
In the case of assignments which are in the interest of the University or the College, as certified by the Chancellor or
President, further adjustments, in the spirit of this paragraph, may be authorized, to meet the needs of particular
situations.

Participation in summer activities shall not exceed in total for all such activities three-ninths of the faculty member’'s
annual salary. This includes, but is not limited to, teaching in a summer session in The City University of New York,
performing administrative duties (such as service as a department chairperson), participation in a special training
institute (supported by outside funding), and participation in a scholarly research project (supported by outside
funding). The faculty member shall report to the college to which he/she is appointed all of his/her summer activities
in advance of participating in them to ensure that they do not exceed three-ninths of his/her annual salary.

3. MULTIPLE EXTRA INVOLVEMENT

Where more than one type of involvement beyond the primary commitment is entered into (e.g., extra teaching plus
consultation), the total extra involvement shall be controlled by the intent of the preceding paragraphs, jointly
considered.

4. ANNUAL REPORT

At the regular June meeting, the Chancellor shall report to the Board of the steps taken by the Presidents to
implement these regulations and the extent of compliance with the limitations set. The reports shall contain details
from the Presidents about all excesses over any of the guidelines herein stated, including the names of all persons
involved and the specific reasons for the excesses. The University will continue to monitor overload assignments.
Overload assignments shall be reported to the Board of Trustees as part of the annual report.



NO. 6. HONORARY DEGREES: RESOLVED, That the following honorary degrees, approved by the
appropriate faculty body, the college president and recommended by the Chancellor, be presented at the
commencement exercise as specified:

COLLEGE DEGREE
BARUCH COLLEGE

William E. Macaulay Doctor of Humane Letters

Rossana Rosado Doctor of Humane Letters
(To be awarded at the May 30, 2007 Commencement Exercises)

CUNY LAW SCHOOL

David D. Cole Doctor of Laws
Pius Nkonzo Langa Doctor of Laws
Anna Diggs Taylor Doctor of Laws

(To be awarded at the May 18, 2007 Graduation Ceremony)



