BOARD OF TRUSTEES
THE CITY UNIVERSITY OF NEW YORK
535 EAST 80TH STREET
NEW YORK, NEW YORK 10021

SUMMARY OF ACTIONS TAKEN AT THE JUNE 26, 2006 BOARD MEETING

Cal. No. DISPOSITION

The meeting was called to order at 4:37 P.M.

No. 1 UNIVERSITY REPORT - JUNE 26, 2006, resolution unanimously adopted to
include Addendum, Errata and Table items.

No.2 CHANCELLOR'S REPORT — JUNE 26, 2006, resolution_unanimously adopted to
include Addendum, Errata and Table items.

No.3 APPROVAL OF THE MINUTES:
The minutes of the regular Board meetings and Executive Session of April 24, 2006

were unanimously adopted.
No. 11 RESOLUTION OF APPRECIATION - NILDA SOTO RUIZ:

WHEREAS, The Honorable Nilda Soto Ruiz was appointed by Governor Pataki to the Board of
Trustees of The City University of New York in 1996; and

WHEREAS, For ten years, she has been a dedicated Trustee and brought to the Board more
than three decades of experience working in the New York City Public Schools and in higher
education, including teaching bilingual education theory and practice at Hunter College; and

WHEREAS, She was a welcomed academic voice, a Trustee who was doctorally trained, an
alumnus of City College, and brought her knowledge, patience, respect and dedication to high
standards to her service as Chair of the Board’s Standing Committee on Academic Policy,
Program and Research, and as Vice Chair of the Board’'s Standing Committee on Fiscal Affairs;
therefore be it

RESOLVED, That the members of the Board of Trustees of The City University of New York
express their thanks and deepest appreciation to the Honorable Nilda Soto Ruiz; and be it
further

RESOLVED, That the Board of Trustees extends its best wishes for continued success in all
her future public and private endeavors. Resolution unanimously adopted, followed by a

standing ovation.
No.12 RESOLUTION OF APPRECIATION - JOHN J. CALANDRA:

WHEREAS, The Honorable John J. Calandra was appointed by Governor Pataki to the Board
of Trustees of The City University of New York in 1996; and

WHEREAS, For ten years he has been a dedicated Trustee and has played an important role in
working on behalf of CUNY’s renewal, including his support for the enhancement of academic
standards at all levels and outreach to diverse communities; and
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WHEREAS, He served as co-chair in the search for new leadership of the John D. Calandra
italian American Institute; and

WHEREAS, During his tenure, his wisdom and insight contributed greatly to the deliberations of
the Board; now therefore be it

RESOLVED, That the members of the Board of Trustees of The City University of New York
express their sincere thanks and deepest appreciation to the Honorable John J. Calandra for
his energy, dedication, and outstanding service to The City University of New York; and be it
further

RESOLVED, That the Board of Trustees extends its best wishes for continued success in all his
future public and private endeavors. Resolution unanimously adopted, followed by a
standing ovation.

No. 4 COMMITTEE ON FISCAL AFFAIRS:

A THE CITY UNIVERSITY OF NEW YORK — PRINTING OF BROCHURES,
BULLETINS, SCHEDULES, CATALOGS AND GUIDES FOR THE OFFICE OF
ADMISSION SERVICES: Resolution unanimously adopted.

B. (TABLE ITEM) CITY COLLEGE — ACCEPTANCE OF GIFT FROM WILLIAM B.
CONNOR TRUST: Resolution unanimously adopted.

No. 5 ACADEMIC POLICY, PROGRAM, AND RESEARCH:

A CITY COLLEGE - M.A. PROGRAM IN MENTAL HEALTH COUNSELING:
Resolution unanimously adopted.

B. QUEENS COLLEGE - M.F.A. IN CREATIVE WRITING: Resolution
unanimously adopted.

C. COLLEGE OF STATEN ISLAND — ESTABLISHMENT OF A DEPARTMENT OF
PHYSICAL THERAPY: Resolution unanimously adopted.

D. CITY COLLEGE - ESTABLISHMENT OF THE DIVISION OF WORKER
EDUCATION AND THE DEPARTMENT OF INTERDISCIPLINARY ARTS AND
SCIENCES: Resolution unanimously adopted.

E. KINGSBOROUGH COMMUNITY COLLEGE - ABOLISHMENT OF THE
DEPARTMENT OF OFFICE ADMINISTRATION AND TECHNOLOGY:
Resolution unanimously adopted.

F.(A) MEDGAR EVERS COLLEGE - ABOLITION OF THE DEPARTMENT OF
ACCOUNTING, ECONOMICS AND FINANCE: Resolution unanimously
adopted.

F.(B) MEDGAR EVERS COLLEGE — ESTABLISHMENT OF THE DEPARTMENT OF
ACCOUNTING: Resolution unanimously adopted.

F.(C) MEDGAR EVERS - ESTABLISHMENT OF THE DEPARTMENT OF
ECONOMICS AND FINANCE: Resolution unanimously adopted.
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No. 6 COMMITTEE ON FACULTY, STAFF, AND ADMINISTRATION:

A

THE CITY UNIVERSITY OF NEW YORK — CHANGING OF THE NAME OF THE
CITY UNIVERSITY SCHOOL OF LAW FOUNDATION: Resolution

unanimously adopted.
THE CITY UNIVERSITY OF NEW YORK — NON-DISCRIMINATION POLICY:

Resolution unanimously adopted.

HUNTER COLLEGE - AMENDMENTS TO THE GOVERNANCE PLAN:
Resolution unanimously adopted.

QUEENSBOROUGH COMMUNITY COLLEGE - NAMING OF THE
HOLOCAUST RESOURCE CENTER THE HARRIET AND KENNETH
KUPFERBERG HOLOCAUST RESOURCE CENTER AND ARCHIVES:
Resolution unanimously adopted.

THE GRADUATE CENTER — AMENDMENTS TO THE GOVERNANCE PLAN:
Resolution unanimously adopted.

(TABLE ITEM) NOTICE OF AMENDMENT TO THE BOARD OF TRUSTEES
BYLAWS: Resolution unanimously adopted.

No. 7 COMMITTEE ON FACILITIES, PLANNING, AND MANAGEMENT:

A

B.

No. 8

THE CITY UNIVERSITY OF NEW YORK - CAPITAL BUDGET MATCHING
GRANTS PROGRAM ALLOCATION: Resolution unanimously adopted.
THE CITY UNIVERSITY OF NEW YORK - COST ESTIMATOR: Resolution

unanimously adopted.
QUEENS COLLEGE - TRACK AND FIELD REHABILITATION: Resolution

unanimously adopted.
BROOKLYN COLLEGE - ROOSEVELT HALL FEASIBILITY STUDY:

Resolution unanimously adopted.
YORK COLLEGE - MASTER PLAN AMENDMENT: Resolution unanimously

adopted.
THE CITY UNIVERSITY OF NEW YORK — UNIVERSITY INITIATIVE FOR THE

PURCHASE OF AN ENTERPRISE RESOURCE PLANNING SOFTWARE
SOLUTION: Resolution unanimously adopted.

COMMITTEE ON STUDENT AFFAIRS AND SPECIAL PROGRAMS:

THE CITY UNIVERSITY OF NEW YORK SCHOOL OF LAW - STUDENT
ACTIVITY FEE INCREASE: Resolution unanimously adopted.

THE CITY UNIVERSITY OF NEW YORK - REVISIONS TO THE BOARD
GUIDELINES FOR ELIGIBILITY FOR SERVICE AS MEMBERS AND
OFFICERS OF STUDENT GOVERNMENTS AND THE UNIVERSITY STUDENT
SENATE TO APPLY TO OTHER STUDENT LEADERSHIP POSITIONS:

Resolution unanimously adopted.

No. 9 HONORARY DEGREE: Resolution unanimously adopted.

No. 10 SALK SCHOLARSHIPS: Resolution unanimously adopted.
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Upon motion duly made, seconded and carried, the public meeting was adjourned to go into
Executive Session at 6:06 P.M.

EXECUTIVE SESSION
The Executive Session was called to order at 6:08 P.M.

There were present:
Benno C. Schmidt, Jr., Chairman

John S. Bonnici Randy M. Mastro
Wellington Z. Chen Hugo M. Morales
Kenneth E. Cook Marc V. Shaw
Rita DiMartino Jeffrey S. Wiesenfeld

Freida Foster-Tolbert
Carlos Sierra, ex officio
Manfred Philipp, ex officio *

General Counsel and Vice Chancellor Frederick P. Schaffer
Secretary of the Board and Vice Chancellor Jay Hershenson
Hourig Messerlian, Deputy to the Secretary of the Board

Chancellor Matthew Goldstein

Executive Vice Chancellor Selma Botman

Senior Vice Chancellor and Chief Operating Officer Allan H. Dobrin
Vice Chancellor Ernesto Malave

Vice Chancellor Brenda Richardson Malone

The absence of Trustees Valerie L. Beal, Philip Berry, Joseph J. Lhota, Kathleen M. Pesile and
Carol A. Robles-Roman was excused.

The Board went into Executive Session to discuss personnel matters.

The Executive Session was adjourned at 7:23 P.M.

* Trustee Manfred Philipp joined the Executive Session for the discussion of item on the
adoption of salary plan for titles within the Executive Compensation Plan.
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The public session was reconvened at 7:24 P.M. The following items were considered:

No. 13 THE CITY UNIVERSITY OF NEW YORK - APPROVAL OF THE 2002-2007
COLLECTIVE BARGAINING AGREEMENT, THE SUPPLEMENTARY AGREEMENT
ON CONTINUING EDUCATION, AND THE SUPPLEMENTARY AGREEMENT
COVERING EMPLOYEES AT THE EDUCATIONAL OPPORTUNITY CENTERS
BETWEEN THE CITY UNIVERSITY OF NEW YORK AND THE PROFESSIONAL
STAFF CONGRESS/CUNY

RESOLVED, That the collective bargaining agreement, the supplementary agreement covering
Continuing Education, and the supplementary agreement covering employees at the
Educational Opportunity Centers, between The City University of New York and the
Professional Staff Congress/CUNY for the period November 1, 2002 through September 19,
2007, are hereby approved; and be it further

RESOLVED, That the Chancelior is hereby authorized and directed to execute the collective
bargaining agreement, the supplementary agreement covering Continuing Education, and the
supplementary agreement covering employees at the Educational Opportunity Centers with the
Professional Staff Congress/CUNY.

EXPLANATION: The prior collective bargaining agreement, the prior supplementary
agreement covering Continuing Education, and the prior supplementary agreement covering
employees at the Educational Opportunity Centers between The City University of New York
and the Professional Staff Congress/CUNY expired on October 31, 2002. This resolution
approves the successor 2002-2007 agreements._Resolution unanimously adopted.

No. 14 THE CITY UNIVERSITY OF NEW YORK - TITLES OR DUTIES EXCLUDED FROM
AGREEMENTS WITH THE PROFESSIONAL STAFF CONGRESS/CUNY:

RESOLVED, That effective November 1, 2002, the articles identified below of the November 1,
2002 — September 19, 2007 collective bargaining agreement between The City University of
New York and the Professional Staff Congress/CUNY shall apply to employees, other than
those in the Executive Compensation Plan, the Medical Series, and the Law School Series, in
functions or titles that are otherwise excluded from the agreement pursuant to Article 1 thereof
for the period November 1, 2002 through September 19, 2007. Such application shall prevail
during the time of service of a person in the designated titles or while the person is performing
the functional duties that are the basis for exclusion from the agreement:

Article 1 Recognition (insofar as exclusions from the unit are identified)

Article 14 Leaves and Holidays (Except Section 14.9)

Article 16 Temporary Disability or Parental Leave

Article 17 Jury Duty

Article 24 Salary Schedules (in the regular appointment title, exclusive of rems)

Article 25 Research, Fellowship and Scholar Incentive Awards (for persons with facuity

responsibility)
Article 26 Welfare Benefits
Article 27 Retirement
Article 29 Waiver of Tuition Fees
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Article 30 Facilities and Services

Article 31 Rehiring of Persons Who Are Discontinued
Article 33 Faculty and Staff Development

Article 36 Resident Series

Article 43 Duration

AND BE IT FURTHER RESOLVED, That effective November 1, 2002, Articles 26 (Welfare
Benefits), 27 (Retirement), Article 34.1 or Article 35.1, as applicable, and Article 43 of the
November 1, 2002 — September 19, 2007 collective bargaining agreement between The City
University of New York and the Professional Staff Congress/CUNY shall apply to all employees
in the Medical Series and the Law School Series, other than those in the Executive
Compensation Plan, in the functions and titles that are excluded from the agreement pursuant
to Article 1 thereof for the period November 1, 2002 through September 19, 2007. Such
application shall prevail during the time of service of a person in the designated titles or while a
person is performing the functional duties that are the basis for exclusion from the agreement;
and be it further

RESOLVED, That with respect to articles of the aforesaid agreement not made applicable to
the titles and functions referred to above, the Chancellor may issue such rules as he deems
appropriate to regulate matters otherwise covered by the agreement.

EXPLANATION: In establishing the collective bargaining unit and during the course of
subsequent negotiations with the Professional Staff Congress/CUNY, certain employees of the
University have been excluded from coverage under the agreement by virtue of their titles or
functions, based upon the confidential, policy, or managerial responsibilities of the affected
employees. University employees assigned to the titles or duties excluding them from the
negotiated agreement, however, hold instructional staff titles that would otherwise be covered
by the agreement. The University in entering into a collective bargaining agreement did not
intend to deprive its excluded employees of the provisions contained in the articles referred to in
the resolution. The resolution is consistent with previous actions adopted following Board
approval of the predecessor collective bargaining agreements. Resolution unanimously

adopted.

No. 15 THE CITY UNIVERSITY OF NEW YORK -- ADOPTION OF A SALARY PLAN FOR
TITLES WITHIN THE EXECUTIVE COMPENSATION PLAN

WHEREAS, Executive Compensation Plan (ECP) resolutions in 1987,1994 and 2000 state “that
periodically . . . but no less frequently than every five years, the Board of Trustees shall review
national peer data to compare and reassess its Executive Compensation (Salary) Plan” (Board
Minutes 10/26/87, 6/27/94, 2/22/2000), and

WHEREAS, In February of 2000 the Board of Trustees approved a Revised Salary Plan which
was based on a review of market data and best practices in higher education conducted by the
firm of William M. Mercer, Inc., and

WHEREAS, In 2003 the University again engaged the services of William M. Mercer, Inc. to
update the market analysis previously performed, and
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WHEREAS, Chapter 263 of the Laws of 1987 authorizes the Board of Trustees to establish and
implement a Salary Plan for executive staff following consultation with the Governor’'s Office of
Employee Relations and the Division of the Budget, and further requires the Board of Trustees
to file a proposed Salary Plan Report with the Chairs of the Senate Finance Committee and the
Assembly Ways and Means Committee and the Director of the Budget at least 60 days prior to
the effective date of the Plan, now therefore, be it

RESOLVED, That the attached Salary Plan Report for the Executive Compensation Plan dated
June 26, 2006 is approved effective September 1, 2006, and be it further

RESOLVED, That the Chancellor is authorized to take all necessary actions to effect the
implementation of the Salary Plan pursuant to Chapter 263 of the Laws of 1987 with the
understanding that the Chancellor is granted the authority to make appropriate adjustments to
the plan resulting from consultation with the New York State Division of the Budget, and/or the
New York State Office of Employee Relations, and be it further

RESOLVED, that the Chancellor is authorized to issue Revised Terms and Conditions of
Employment for Members Serving in the Executive Compensation Plan, which provides
guidance for implementation of the salary plan.

EXPLANATION: The Board recognizes that competitive, market driven compensation for the
Chancellor, the Presidents and other senior executives is necessary and critical to the success
of The City University of New York and central to the Board's mandate to continue to improve
standards and promote accountability. The primary objective of the proposed Salary Plan is to
provide a total compensation program that addresses the need to be competitive with the
national market and to acknowledge the complexity of specific institutions while promoting and
recognizing individual excellent performance.

The proposed revisions to the Salary Plan are based in large part on a market analysis
conducted by William Mercer in 2003. Appropriate adjustments have been made to account for
recent increases in the cost of living in the metropolitan New York area.

The attached Salary Plan Report provides recommendations for salary ranges for each title
within the Executive Compensation Plan. The plan proposes four salary structures for all
campus executives, which mirror the tiered structure of Presidential compensation; a fifth
structure has been designed to accommodate system positions. The salary ranges for all titles
are such that the salaries of all but four incumbents are absorbed within the proposed ranges.
In addition, a maximum salary for new hires has been added to the salary matrix. Further, the
new plan permits the Chancellor to authorize iump sum bonuses in addition to, or in lieu of,
base salary increases.

The proposed plan also includes adjustments to the housing allowance, and makes study
leaves available to all ECP members.

Movement of ECP staff through the ranges (toward the maximum) will continue to be based on
annual assessments of individual performance. No automatic salary improvements result from
the implementation of this new Salary Plan. Future modifications of individual salaries, within
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the appropriate ECP range will be at the discretion of the Board of Trustees upon the
recommendation of the Chancellor.

The Revised Terms and Conditions of Employment for Members of the Executive
Compensation Plan, codifies appropriate terms and conditions of employment for executive
staff and has been revised to conform to changes in the Salary Plan. Resolution unanimously

adopted.

Upon motion duly made, seconded and carried, the reconvened public meeting was adjourned
at 7:28 P.M.
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